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Reaction to Heifetz
The current world has become complex and challenging to live in due to its dynamism and also the increased frequencies of problems like inflation, economic collapses, rapidly spreading poverty, unemployment, conflicts, crime, international conflicts, and many other issues. As a result, it is true that being a leader in the period has become challenging because it is they that relays the bad news to the people and are expected to provide working solutions (Nelson & Squires, 2017). If they are deemed as incapable of leading the community out of the problem, they receive resistance, backlash, and the calls to resign. Moreover, they are frequently seen as the source of the problem because they occupy decision-making positions.
As Heifetz argued leadership is a role and an activity to lead the group to success, and not a position of control, lineage, or the possession of particular characteristics. It is the facing of problems and developing successful and satisfactory solutions that separate leaders from the rest (Heifetz, 1994). Therefore, problems and disasters should not be an issue for a real leader because they will guide the people through it. On the contrary, if the subjects feel that the problem was in the first place caused by bad leadership or that it is not being handled satisfactory, then the person at the helm will be answerable and if deemed inefficient should quit.
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